












Executive Remuneration

Chief Executive

In terms of Section 18(5) of the Geoscience Act (Act No. 
100 of 1993), the ‘Executive Offi  cer shall be appointed 
on such conditions, including conditions relating to pay-
ment of remuneration, allowances, subsidies and other 
benefi ts as the Management Board may determine in 
accordance with a system approved from time to time 
by the Minister with the concurrence of the Minister of 
State Expenditure’.  

Executive Management Team

The remuneration of the Executive Management 
team is determined by the Management Board of 
the Council for Geoscience and is reviewed from 
time to time.

Sustainability Report 
OF THE COUNCIL FOR GEOSCIENCE

Transformation 

The Council for Geoscience adheres to equal opportu-
nity and affi  rmative action principles as promulgated 
in the Employment Equity Act (Act No. 55 of 1998). 

The Personnel, Remuneration and Transformation 
Committee of the Management Board is responsible 
for monitoring and evaluating progress on transfor-
mation and skills development.

The Council for Geoscience operates in a labour 
market characterised by a scarcity of geoscientifi c 
skills and a market that is highly competitive. Positive 
measures are in place to address attraction of poten-
tial scientifi c skills from designated groupings. A bur-
sary scheme was put in place, and the programme 
is used as a feeder pipeline to attract potential and 
developing scientists from designated groups into 
the fi eld of geoscience.
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The graphs illustrate the demographic composition of 
the staff and bursars of the Council for Geoscience.

Overall Staff Profile
as at 31 March 2010	

Overall Staff Appointments
as at 31 March 2010	
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Honours 

BSc 3rd year

BSc 2nd year

BTech

National Diploma
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Overall Demographics of Bursary 
Students as at 31 March 2010

Overall Qualifications of Bursary 
Students as at 31 March 2010
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Ethical Management

Adherence to the code of ethics

The Council for Geoscience has developed and 
adopted a Code of Ethics for the Board, Executive 
Management and staff. The code of ethics links to the 
values of the organisation and requires all employees 
to maintain the highest ethical standards.

Health, Safety and Environmental Management

The Operational Risk Management Committee 
(ORMC), which functions at Executive level in the 
Council for Geoscience, takes responsibility for occu-
pational health and safety issues in the organisation. 
The role of the ORMC is to identify and monitor sig-
nificant risk elements that could have an effect on 
the operation of the Council for Geoscience. 

The ORMC is supported through a Business Con
tinuity Committee (BCC) since 2008. The mandate 
of the BCC is to ensure that all risks which may dis-
rupt the operation of the organisation are highlighted 
and addressed on time. The Business Continuity Com
mittee is mandated to:

•	 �Ensure that the Council for Geoscience complies 
with the Occupational Health and Safety Act 
(Act No. 85 of 1993)

•	 �Anticipate clearly and comprehensively all forms 
of crisis situations

•	 �Develop strategies and procedures to cater for 
the risks

•	 �Monitor the implementation and effectiveness 
of the counter measures instituted.
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